A Research into Enforcing Income and Distribution System in Newly-found Universities by 陈杰斌
                             


























































































































































































































































































































                     声明人（签名）： 




































  1、保密（  ），在   年解密后适用本授权书。 




作者签名：      日期：  年 月 日 


















































































Adopting the method of consulting documents and the method of 
investigation and research to analyze institutional units’ income 
distribution system of the year 2006, to analyze the characteristics of the 
newly-found universities, and to analyze the relevant cases of income and 
distribution in universities, actively using the salary theory and the 
existing research results of universities’ income and distribution system 
for reference, the thesis proposes the strategies of how to enforce income 
and distribution system in newly-found universities.   
The thesis includes five chapters. 
Chapter One: Introduction. This chapter mainly illustrates the 
background and significance of the thesis research and the problems, 
thoughts and methods of the thesis research.  
Chapter Two: Basic Concepts and Theoretical Basis. This 
chapter includes the definition of the main concepts, the analysis of 
relevant theories and research documents of income and distribution 
system, and the retrospect of income and distribution system and the 
tendency of international salary.   
Chapter Three: New Income and Distribution System Analysis. 
The chapter mainly analyses the income and distribution system and 
relevant policies in the year 2006.  
Chapter Four: Characteristics of the Newly-found Universities 
and the Case Analysis of the Income and Distribution. This chapter 
mainly analyses the characteristics of the newly–found universities and 
the cases or experiences of the income and distribution system reform.  
Chapter Five: Research into the Strategies of Enforcing Income 
Distribution System in Newly-found Universities. This chapter will 














distribution system in newly-found universities on the basis of the former 
three chapters’ research.   
The thesis tries to solve the problems of how to enforce the income 
and distribution system in newly-found universities. The innovative 
aspects of the thesis are mainly systematically analyses the new income 
and distribution system, summarizes the distribution factors of every parts 
of the wages, and points out the problems which are possibly existed 
when the institutional units enforces the new income and distribution 
system. The thesis also discusses the background and aim of the income 
and distribution system reform, and the strategies of enforcing the income 
and distribution system.    
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第一章  引言 
 1
第一章  引言 
从 1999 年高校扩招以来，我国高等教育规模不断扩大，已进入高等教育大
众化阶段，在这一过程中有一大批专科学校升格成为本科院校，人们通常称之为
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